






Your strategic partner in early careers



Brightworks: Program solutions for early careers 

Strategy

We build effective, scalable and 

innovative talent pipelines with clear 

objectives, capability outcomes and 

success measures.

Program design

We design program experiences 

that build desired capabilities in 

your early career talent, and 

deliver future business skills.

Attraction

We attract the best talent by building 

equity in your early careers brand 

and EVP, and data-driven marketing 

and insights.

Recruitment

We hire the right talent through 

fair, and robust assessments, fit-

for-purpose recruitment, and 

capability and success profiling.

Keep warm

We retain acquired talent,

reduce renege rates and develop 

critical skills in your early careers 

talent before they commence.

Development

We set your grads up for success 

with tailored induction and 

capability-building development 

programs that build capability from 

day one.

Evaluation

We use data and metrics to measure 

the success of programs capturing 

ROI to ensure continuous 

improvement and talent retention.

Coaching

We are specialists who help build 

early careers expertise in your team, 

and coaching to managers to help 

them effectively lead Gen Z talent.
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Our mission is to help every student 
get the best possible start to their 
career

International
career sites

PROSPLE
SITES

200+ partner
sites

Australia & New 
Zealand
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Source: AAGE Candidate Survey Data (2020-2024)

Candidates have more options than previous years…

Source: AAGE Candidate Survey Data (2021-2024)

Did you accept any job offers and continue to make 
new applications for jobs with other employers?

How many graduate job offers did you 
receive?



Source: AAGE Employer 
Survey Data (2020-2023)



Source: 2022 AAGE Candidate Survey
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“Every generation imagines itself to 

be more intelligent than the one that 

went before it, and wiser than the 

one that comes after it.” 

George Orwell
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*McCrindle Australia

54% 45% 28% 17%

Gen Z Gen Y Gen X Boomer
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https://www.talentsolutions.co.nz/talent-talk-blog/graduate-selection-in-a-generative-ai-world
https://www.talentsolutions.co.nz/talent-talk-blog/graduate-selection-in-a-generative-ai-world
https://www.talentsolutions.co.nz/talent-talk-blog/the-implications-of-chatgpt-for-the-graduate-industry
https://www.talentsolutions.co.nz/talent-talk-blog/the-implications-of-chatgpt-for-the-graduate-industry


*https://www.bloomberg.com/graphics/2023-
generative-ai-bias/
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